
 

At Gateway Vineyard, we recognise that good governance helps an organisation prevent abuse; and 
means it can respond quickly and with integrity when concerns arise. Central to this, is the Board of 
Trustees. They have been appointed to have independent authority and legal responsibility for 
Gateway, and have a critical role in decision making and compliance, as well as setting the values, 
standards and behaviours of the organisation. We strive to set a culture that meets the expectations 
of the Chartered Governance institute: 
 
 “The culture of a charity goes beyond mere compliance with legal and regulatory demands. Charity 

governance is most effective when it provides assurances not just that legal requirements are met, 

but that the behaviour of people working for the charity, and those who come into contact with it, is 

proper and ethical. Culture, alongside good governance, can be pivotal to whether a charity achieves 

its stated object” (ICSA The Governance Institute, 2017) 

With this in mind, we prioritise safeguarding, and recognise that we have a responsibility to help 

prevent the abuse of children, young people and adults at risk. We acknowledge that children, young 

people and adults at risk can be the victims of physical, sexual and emotional abuse, and neglect. 

We accept the UN Universal Declaration of Human Rights and the various International rights 
Conventions, which states that everyone is entitled to “all the rights and freedoms set forth therein, 
without distinction of any kind, such as race, colour, sex, language, religion, political or other 
opinion, national or social origin, property, birth or other status”. We also agree with the Convention 
on the Rights of the Child which states that children should be able to develop their full potential, 
free from hunger and want, neglect and abuse. They have a right to be protected from “all forms of 
physical or mental violence, injury or abuse, neglect or negligent treatment or exploitation, including 
sexual abuse, while in the care of parent(s), legal guardian(s), or any other person who has care of 
the child.” 

Our safeguarding policy and procedures are reviewed regularly to ensure that our practices remain 
as robust as possible. Our dedicated team of safeguarding officers work together to ensure 
accountability and uniformity in our practices across all sites. The procedures set out in our policy 
are in accordance with statutory guidance and are based on the ten safeguarding standards 
published by the independent safeguarding charity Thirtyone:eight. 

We commit to: 

• Endorse and follow all national and local safeguarding legislation and procedures, in addition 
to the international conventions outlined above. 

• Provide on-going safeguarding training for all workers (both voluntary and paid) 
• Regularly review our policy and procedures to keep in line with new legislation. 
• Ensure that the premises meet the requirements of the Equality Act 2010 and all other 

relevant legislation, and that it is welcoming and inclusive. 
• Support the Safeguarding Coordinators in their work and in any action they may need to 

take in order to protect children and adults at risk. 

We believe that safeguarding is everyone’s responsibility. To view our full policy, please follow the 

link. 

Signed: 

Andrew Wiltshire (Chair of Trustees)  19/11/24 
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